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The Impact of Humble Leadership on Voice Behavior: A Moderated Mediation Model
CHEN Long, LIU Baowei, ZHANG Li, CHEN Yanhong
(School of Management, Harbin Institution of Technology, Harbin 150001, China)

Abstract: Exploring the effect of humble leadership on voice behavior has received more and more research at-
tentions in recent years. This study constructed the moderating role of rumination and explored the boundary con-
dition regarding the impact of humble leadership on voice behavior from the perspective of cognitive process.
Combining with social exchange theory, this study adopted felt obligation for constructive change as mediation
variable and proposed a second-phase moderated mediation model to reveal the mechanism in terms of the rela-
tionship between humble leadership and voice behavior. Through investigating 237 employee-supervisor matched
data, this study examined proposed hypothesis. The results showed that the relationship between humble leader-
ship and voice behavior was positive. However, the positive relationship was moderated by rumination. Specifical-
ly, the positive effect of humble leadership on voice behavior was not significant for employees who have the
cognitive style of rumination. Felt obligation for constructive change mediated the relationship between humble
leadership and voice behavior and the mediation effect was weakened with the increase of rumination. Finally,
the implications for humble leadership and voice behavior literature and future research directions were discussed.
Key words: humble leadership; voice behavior; rumination; felt obligation for constructive change; cognitive pro-

cess; social exchange theory



