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Goal Orientation and Peer Performance Rating:

The Moderating Effect of Similarity Attraction and Heuristic Availability
WANG Xueli, DOU lJifang, WANG Xiaoye
(School of Economics and Management, Tsinghua University, Beijing 100084, China)

Abstract: The research exams the moderating effect of the relationship between individuals' goal orientation and
peer evaluation with the mechanism of similarity attraction and heuristic availability. Participants in this study in-
cluded 571 Executive MBA students in a strategy decision making course. We found consistently result that indi-
viduals with higher learning goal orientation will get higher performance ratings from their peers. Group mem-
bers with performance goal orientation tend to give higher performance ratings to the ones who also have perfor-
mance orientation. The effect of heuristic availability works in peer evaluation, the higher the last group perfor-
mance, the higher peer performance rating the ones with performance goal orientation got.

Key words: learning goal orientation; performance goal orientation; peer performance rating; availability heuristic;

similarity attraction



