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Abstract: Work engagement scholars have emphasized that cultivating employee work engagement is a major
objective and challenge for leaders in the 21st century. Synthesizing social exchange theory and extant research
conclusion, the authors created and tested a theoretical model to investigate how self-sacrificial leadership in-
fluences the work engagement in team and attempted to reveal the key mediators and moderators in this relation-
ship. This study aims to investigate the mechanism that self-sacrificial leadership influence on employee work
engagement. However, there was insufficient empirical research on this internal mechanism in depth. In response
to the inadequate research, using data gathered through a survey of 77 valid samples for research and develop-
ment team in high-tech enterprises, we empirically test all the hypotheses. The results show that (1) Self-sacri-
ficial leadership had a significant multilevel positive influence on leader-member exchange and employee work
engagement, had a significant positive influence on team psychological safety. (2) Leader-member exchange and
team psychological safety partly mediated the relationship between self-sacrificial leadership and employee work
engagement. This result highlighted the importance of self-sacrificial leadership for promoting leader-member
exchange and team psychological safety, thereby facilitating employee work engagement. (3) Team psychological
safety, significantly moderated the relationships between leader-member exchange and employee work engagement
such that the higher of the team psychological safety, the stronger relationship of leader-member exchange and
employee work engagement. The present study, with dyadic design, offered robust evidence for the role of su-
pervisors' self-sacrificial leadership in facilitating employees' behavior of employee work engagement and the me-
diating effect of leader-member exchange and team psychological safety, as well as the moderating effect of
team psychological safety.

Key words: employee work engagement; self-sacrificial leadership; leader-member exchange; team psychological

safety



